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Eight-Week Certificate Course in Teaching English to Young Learners2019- 2020 

 

COURSE CONTENT 

 
Week I General Educational Policies and Pedagogy of 

Teaching English Language 

Week II Listening and Speaking as per Learning Outcomes 
 

Week III Reading Comprehension & Writing 
 

Week IV Technology in Language Learning 
 

Week V Professional Development of Teachers 
 

Week VI Customizing Lesson and Portfolio Management 

Week VII Customizing Lesson and Portfolio Management 

Week VIII Language and Technology and Videos on Reflective 
Classroom Practices, Production of Videos 
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Name of the Resource Persons 

 

S.No Name of the Resource Person Designation 

1.  Dr Vandana Lunyal Director, RIE 

2.  Dr Jyoti Singh Assistant Professor, RIE 

3.  Dr Gopal Chandra nayak Assistant Professor, RIE 

4.  Ms Namrata Parmar Associate Professor, RIE 

5.  Ms Amandeep kaur Computer Lab Attendant, RIE 

6.  Mr Samarth Sharma Studio Attendant, RIE 

7.  Prof. Rajneesh Arora,  Director, EFLU, Lucknow 

8.  Ms Sarita Tewari Ex-Lecturer 

9.  Mr. Puneet Modgil Assistant Professor 

10.  Ms. Ritesh Vashisht Anytime Skills Head 

11.  Ms Raviraj Kaur Ex-Principal 
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Continuous Professional Development Programme (CPD) 2019-20 

Introduction to CPD  

This Programme was conceived by Dr Vandana Lunyal, Director RIE to enable teachers of English 

adopt appropriate pedagogy for teaching suitable to the needs of the students. For such an endeavor, it 

becomes mandatory to empower teachers by educating them about aspects of teaching English keeping 

in view the contexts they are teaching in. Short term trainings are not too helpful as in these trainings, 

the trainees just get a glimpse of methodology which they consider unsuitable to their needs and 

context. However, this programme aims at exposing them to methods and techniques of teaching 

English appropriately. What they learn during the programme, they get to practice it under supervision 

and then trying out the activities in their own classes. This exercise helps them in understanding and 

internalizing the methods of teaching English, practicing it in real context and ultimately honing their 

teaching skills. It also becomes a record of what the participants experience, learn and then apply. 

Besides, imparting continuing education to help maintaining knowledge and skills, it also facilitates 

comprehension of the process of tracking and documenting the skills, knowledge and experience at 

regular intervals that leads to reinforcement.  

Background for 2018-19 

In recent years, a number of issues and challenges have emerged in the Education sector. In order to 

address such emerging issues and challenges it becomes necessary that the capacity of different 

stakeholders is strengthened to enable them to play their role and shoulder their responsibilities 

effectively. There is a need to bridge the knowledge and information gaps to enable stakeholders to 

dovetail local resources with research based Pedagogical practices. 

Need for the Programme:  

RIE has been conducting one-to-five days of short training programmes for teachers of UT 

Administration. During these programmes, it was observed that the teachers in the short programmes:  

 lack in practical training 

 do not possess appropriate communication skills 

 do not get enough time to hone their skills and do not get onsite support from resource persons  

 Keeping this in mind, the institute has come up with a new model of giving the school 

teachers a staggered course which will keep them oriented with the course content and they will 

also not be away from their classes for a long time at a stretch. In the eight-week course, they 
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will be able to practice their skills acquired during training in their respective classrooms. This 

will keep them self-directed and enhance their reflective skills. 

The course has a framework through which teachers can progress and are able to compare 

their skills, behavior and knowledge. It delivers a deeper understanding of what it means to be 

a professional, along with a greater appreciation of the implications and impacts of one’s work. 

In each training week, teachers got an assignment to be completed and submitted in the 

subsequent training week. Evaluate the last week teacher’s performance was done after the 

completion of the course. 

The CPD trained Key Resource Persons can be engaged by the state in capacity building, 

orientation of different stakeholders, discriminating knowledge and information, documentary 

based practice etc. to achieve the required outcomes. To place on record, teachers trained by 

RIE in the CPD programme have already been engaged by SCERT for PISA training. 

 

Eight Week Certificate Course in Teaching English for Resource Persons 2019-20 

 

A Six-Week Certificate Course in Teaching English to Young Learners (Session 2016-17) was 

introduced at RIE vide Letter No. 309-DHE-UT-C2-12(48)81 Dated: 06-06-16 addressed to the 

Director Higher Education Chandigarh Administration and copy to the Director School Education, 

Chandigarh Administration. As per the format of the programme, the same group of teachers continues 

to attend the programme for eight weeks. 

After inputs from stakeholders at the state level, the programme was redesigned as Eight Weeks in the 

session 2018-19. The Eight Week Certificate Course was in continuation to the aforesaid programme 

towards capacity building of teachers in Teaching English at Primary Level. The programme aimed at 

enhancing quality of language learning in schools, by enabling teachers to ascertain learning skills 

more accurately, take corrective steps and provide effective learning opportunities to the Young 

Learners. 

Objectives of the Programme:  

 imparting practical, innovative ideas for teaching English based on Eclectic Approach through 

supervised teacher support. 

 giving teachers an opportunity to share successful teaching practices ideas to improve their 

Communication Skills. 

 helping teachers to manage their own development on an ongoing basis.  

 helping teachers to record, review and reflect on their own learning.  

 imparting Onsite training to teachers in real classroom situations 
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 helping teachers build professional relationships, sharing and learning from each other and improve 

communicative competency: 

 Listening 

 Speaking 

 Reading 

 Writing and Grammar 

 Assessment procedures 

 improving classroom instruction and classroom language 

 giving onsite support, suggestions on Pedagogical Processes during follow up school visits 

 facilitating holistic development of teachers 

Key Features of the CPD Programme at RIE 

 training to be self-driven: Imparting autonomy to teachers to take responsibility of their training and 

thereby teaching  

 focus on learning from experience, reflective learning and review 

 helping the teachers to develop their own goals and objectives 

 onsite support to schools by participants and coordinator 

 

The eight weeks concentrated on Informational sessions, Proficiency Sessions; Methodology of 

teaching demonstrated through various language activities; Designing Units; Technology of 

Language Learning; Aspects of Assessment and Learning Outcomes. Enough time was devoted to 

practical sessions of teaching practice at Govt. Model Senior Secondary School-32, Teachers were also 

encouraged to reflect upon their teaching practices by making self-videos and share them with other 

participants for review and feedback in the next week to try out the best concepts learned at the Institute 

and also for: 

 getting comments and observations from their peers, and 

 Sharing the best practices. 

In-between the weeks, the Course Director, Dr. Vandana Lunyal and the Coordinator Ms. Sarita 

Tewari visited the schools to observe the Lessons/Activities of the participants and provided onsite-

support for further improvement and reflection. 

In the session 2017-18, the institute trained primary teachers of classes III and IV. This programme 

aims at running every year for different levels. 
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Participants 

The total number of trained participants for the session 2019-20 was 30 from different categories 

as described in the table.  

No of Participants 

 

OBC: 4 

 

SC: 4 General: 22 

Male  Female Male Female Male Female 

 2 2 1 3 0 22 

        Financial Support from the Department 

In the session 2019-20, RIE CPD programme was supported financially by the administration. The      

administration helped the programme by providing finances for external Resource Person and also 

for participants’ refreshments, stationery, photocopying and material production. Due to this RIE 

was able to invite external Resource Persons. Some of them were: 

 Prof. Rajneesh Arora, Director, EFLU, Lucknow 

 Mrs Sarita Tewari, Ex-lecturer 

 Mr. Puneet Modgil, Assistant professor 

 Ms. Ritesh Vashisht, Anytime Skills Head 

 Mrs Raviraj Kaur, Ex-Principal 

Impact of CPD  

As mentioned above, the schedules of the Eight Week Certificate Course in Teaching English to 

Young Learners held successfully on the respective dates. The teachers deputed under CPD 

programme became well acquainted with the following professional practices- 

 enhancing listening and speaking skills 

 planning lessons and courses  

 understanding learners  

 managing the lesson  

 knowing the subject content 

 managing resources  

 assessing learning  

 integrating ICT  
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 taking responsibility for professional development  

 using inclusive practices  

 using multilingual approaches  

 promoting 21st-century skills  

 understanding educational policies and practice 

 understanding experimental and task based teaching learning  

 making portfolios and lesson plans as per the learning outcomes 

Feedback 

 

  

        



11 
 

  

 

 

. 

     



12 
 

 

 Photo Gallery 
 

 

              

             

           



13 
 

             

        

        

         



14 
 

 

Time Tables 

 

 

 

 

 

 

 

 

 

 



15 
 

 

 

 

 

 

 

 

 



16 
 

 

 
 

 

 

 



17 
 

 

 
 

 

  



18 
 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 



19 
 

 
 
 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 



20 
 

 

 

 
 

 

 

 

  

 

 

 

 

 

 

 



21 
 

 

 

 

 


